THE ELECTRICITY SUPPLY PENSION SCHEME

42nd Annual General Meeting of
Scheme Members

The meeting will start at 1pm
If you have joined the meeting early, please hold




Purpose of Meeting

e Central AGM of the ESPS.

* Receive the Annual Report and Financial Statements.
* For Members and Beneficiaries.

* Copies of: Agenda, minutes of the 41st AGM and
Annual Trustee’s Report and Accounts provided via
email to registered participants and available on the
ESPS website https://www.espspensions.co.uk




If you have any questions....

 Questions can be raised using the Question
button, alternatively, if you wish to speak use
the Raise Your Hand button and wait to be
unmuted.

* In either case please state your name, Group
and whether you are an Active, Deferred or
Pensioner member.



Agenda Item 1

Welcome, Introduction and
Today’s Proceedings




Welcome:
To the 42nd Annual General Meeting

Panel Introductions:

 Melanie Cusack— Chair EPTL

e Kevin Groves — Scheme Secretary

* Sue Hands — ESPS Financial Controller
* David Gallagher — Fieldfisher

e Jennifer O’Neill — Aon

Also present:
e EPTL Directors and Council Members




EPTL Board Members

Rebecca Ferris Tom Massey Alastair Russell Bob Uttley

Note: Robert Benns was a reserve but is currently an EPTL Director while Elaine Spriggs is on maternity leave.



Reserves

Ruth Blackburn lan Burkett Jackie Wall



Today’s Proceedings:

 Minutes of the 2023 AGM.

* Consider Matters Arising out of the Minutes.

* Reports of the Scheme Trustee and Advisers.

* Matters Arising from the Presentations.

* Receive the Scheme Report and Accounts to 31 March 2024.
* Member Resolutions.

* Consider any other Competent Business.



Agenda Item 2

eeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee

Confirm Minutes of
2023 Annual General Meeting



Approval of Minutes

* Questions can be raised using the Question button,
alternatively, if you wish to speak use the Raise
Your Hand button and wait to be unmuted.

* In either case please state your name, Group and
whether you are an Active, Deferred or Pensioner
membetr.

 There will be a vote to approve the minutes using
the software.

* Matters Arising will be covered after the vote.



Agenda Item 3

Consider Matters Arising out
of Minutes
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Consider Matters Arising out of Minutes

 Minutes of the 2022 AGM (minute 4).
* Group Trustee Elections (minute 19).

* Details of Group pension increases in Scheme
Accounts (minute 20).

* Number of Protected Persons (minute 22).
e Member Resolutions from the 2023 AGM.
* |In person AGM (minute 33).

 Date of 2025 AGM — 18 November 2025.
 Other items.

e Questions?



Consider Matters Arising out of Minutes

 The format of the AGM is discussed by EPTL each year.

 Some of the reasons for holding the AGM virtually include:

>

YV V V VY

Higher attendance — see table below

Reduce time and expenditure of travel for all.

Avoids weather and travel issues.

More environmentally friendly.

Hybrid meetings difficult to be equitable between those in the room and those attending virtually.

Members Attending ype of meeting

Virtual
Virtual
Virtual
Virtual
In person
In person
In person
In person
In person
In person
In person
In person
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Agenda Item 4

eeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee

Report of the Scheme Trustee
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Report of the Scheme Trustee

e 23 Active Groups at 31 March 2024

* Scheme-wide Amendments during the year to 31
March 2024

- A Deed of Amendment dated 19 June 2023 which covered Clause
16 - the Expenses of Administration.

- A Deed of Amendment dated 30 July 2023 which covered
Deferred Members participation in General meetings.

* September 2024 RPI confirmed at 2.7%.



Report of the Scheme Trustee

Some matters considered by EPTL during the year to 31 March 2024 include:
* Governance requirements and reporting:

— ESPS Annual Report and Financial Statements.

— Arrangements for the Scheme AGM.

— Monitoring Scheme Risk Register.

— Actively engaging with the DWP and TPR — TCFD and Pensions Dashboards.

— Implications of TPR’s proposed General Code of Practice.

— Taxation, VAT and class actions related issues.

— Ongoing reviews of Scheme advisers and monitoring Custodian.

*  Monitoring the management and performance of the Unitised Fund UK Forestry Sector.
 Managing Group structure changes (the exit of Npower Group from the Scheme).
 Adhering to the Pensions Regulator’s guidance including on equality, diversity and inclusion.

e The EPTL Board continues to actively monitor the quality and effectiveness of the Scheme's
procedures.



Agenda Item 5

Presentation by David Gallagher

ESPS

The Electricity Supply Pension Scheme

Current Pension Issues
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2024 Annual General Meeting

Formed in 1983 by the Electricity Council

Replaced predecessor schemes with one industry-
wide scheme

Through privatisation ESPS was retained, but re-
structured into separate Groups

Employees in the industry were granted :
“protected person” status Segh

This provides protections by law in a statutory
instrument passed by Parliament

The protections cover accrual, protection for past
service, limits on amendments and transfers to
replacement schemes

18 | fieldfisher.com




2024 Annual General Meeting

Pre-1990 ESPS was a nationalised industry scheme, with the employer body being the
Electricity Council

1983 Rules, Rule 26: pensions increased on 1 December each year, based on Cost of
Living Index, capped at 2.5%, power for the Electricity Council to resolve to grant higher
increases

1990 pre-privatisation rules, Rule 26: pensions increased on 1 April each year, based on
Cost of Living Index, capped at 5%, power for the Electricity Council to resolve to grant
higher increases

1990 post-privatisation rules, Rule 26: pensions increased on 1 April each year, based on
Cost of Living Index, capped at 5%, power for each employer, Group by Group, to resolve
to grant higher increases

Cost of living Index has remained the Retail Prices Index

From 2030, RPI will be calculated differently for all official purposes

19 | fieldfisher.com




2024 Annual General Meeting

Liaison with TPR about pensions dashboards (which will be for active and
deferred members)

Court of Appeal case relating to validity of scheme documents involving the
communications company Virgin Media

General Code of Practice from TPR requiring Own Risk Assessment and
Effective System of Governance published

TCFD: statutory report at ESPS level, but more relevant details for members
at Group level

Npower Group merged into E.ON UK Group

20 | fieldfisher.com




2024 Annual General Meeting

Expect to conclude the winding up of the Carillion Group with the purchase
of annuities

October 2024 budget: changes to tax treatment of death benefits
Pension Schemes Bill
Government pensions review published

New funding regime comprised of legislation and DB Funding Code of
Practice from TPR

TNFD - The Taskforce on Nature-related Financial Disclosures, which
echoes a lot of TCFD so...

...are these reports relevant to most Scheme members?

21 | fieldfisher.com




Agenda Item 6

Presentation by Jennifer O’Neill

ESPS

The Electricity Supply Pension Scheme

Investment Matters
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ESPS

General Comments on Investment
Markets

Prepared for: ESPS
19 November 2024

For professional clients only. Private and Confidential



ESPS - Investment Conditions
Year to September 2024

Global Markets

» Global equities generated
positive returns over the last
12 months, with technology
sectors driving the market
through the impact of the
“Magnificent — 7”
companies®.

AN
il

» Geopolitical tensions
remain elevated which
increases the potential for
market volatility.

Bond markets

* Inflation has moderated

further in most major
economies as the global
economy continues to be
more resilient than
previously anticipated.

Bond yields remain high as
central banks maintained
tight monetary policy, with
softened expectations
around the pace of interest
rate cuts.

Note: The “Magnificent — 7” companies are Alphabet, Amazon, Apple, Meta Platforms, Microsoft, NVIDIA, and Tesla

AON
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AON

Market Returns

One year

Index returns from 29/09/2023 to 30/09/2024

Sterling terms ® | ocal currency terms
0,
40.0% 36.2%
35.0%
30.0% 25 4%
25.0% 24.0% -
19.6%
20.0% 16.9% ., .o 0
15.4% 15.1% ESPS Forestry Sector -0.3%
15.0% 12.2%
11.0% 9.7%
10.0% 7.9%
6.09
5.0% " 2.9%
UK Equities US Equities Europe Ex UK Japanese Emerging UK Fixed UK Index UK Corporate UK Property
Equities Equities Market Equities Interest Gilts  Linked Gilts Bonds

Source: FactSet, MSCI (Equities, Property), FTSE (Gilts), iBoxx (Credit)

ESPS Forestry Sector = -0.3%
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AON

Market Returns

Five years

Index returns from 30/09/2019 to 30/09/2024

Sterling terms m Local currency terms

120.0% 109.5%
100.0% 92.4% 90.3% ESPS Forestry Sector

80.0% +116.8%

0 54.4%
60.0% 48.5% ’ 45.7%
40.0% 344% 32.1%
23.8%
20.0% 11.3%
0.0%
-20.0% -5.2%
-40.0% -22.2% -30.8%
UK Equities US Equities Europe Ex UK Japanese Emerging UK Fixed UK Index UK Corporate UK Property
Equities Equities Market Equities Interest Gilts  Linked Gilts Bonds

Source: FactSet, MSCI (Equities, Property), FTSE (Gilts), iBoxx (Credit)

ESPS Forestry Sector = 116.8%
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AON

TCFD Year 3 update

» Third TCFD report — now published, covering 1 April 2023 to 31 March 2024.
The report reflects feedback from Groups and tPR’s guidance

o Most Groups provided a plain English summary to enhance readability of key
points

o Four key pillars are covered - Governance, Strategy, Risk Management and
Metrics & Targets.

« Annex document - supplementary information from the Groups in relation to the
Governance and Risk Management pillars

+ Data coverage has improved - Groups comprising 95% of the Scheme’s total
assets as of 31 March 2024 (compared to 94% as of 31 March 2023 included in
last year’s report).

(3. Further information
The Scheme’s TCFD report and other related information can be found here.
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The Unitised Fund Sectors
UK Forestry




AON

ESPS - Forestry Sector : A year of change

12 month absolute return

of -0.3%.
Divestment strategy on ESPS
track to meet unit holders Forestry Sector

stated objectives

Economic uncertainty and
high inflationary
pressures have continued
to impact timber prices

Value £250.7m:
75.9% forestry;
24.1% windfarm

Windfarm income £4.3m

Timber income £13.9m
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AON

ESPS Forestry Sector
5 Year Risk and Return

20.0%
15.0%

10.0%

RPI
*

5.0% L 4
Wage Growth

Return (% p.a.)

0.0%

0.0% 4.0%

-5.0%

-10.0%

Risk and Return over
5 Years to 30 September 2024

.
ESN(F)
, High Yield
Property
8.0% * 12.0%
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Standard Deviation (% p.a.)

MSCI AC World
*

16.0%
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Agenda Item 7

Presentation by Sue Hands

ESPS

The Electricity Supply Pension Scheme

Statement of Accounts
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Presentation Covers

* Annual Report & Consolidated Financial Statements

(“Scheme Accounts”) for the year ended 31 March
2024.

* Representations received by EPTL.



Scheme accounts - overview

* Accounts present consolidated position for the ESPS as a
whole.

 The main financial statements are on pages 28 and 29.

e Detailed financial information is provided in the notes (pages
30 to 56).

* Information about investments is shown on pages 38 to 52.
* Membership statistics are shown on pages 59 and 60.

* PricewaterhouseCoopers LLP (“PwC”) are the independent
auditors and their report is shown on pages 24 to 27.



The Electricity Supply Pension Scheme

Pension Funding

2023
(as at 31 March 2023)

2024
(as at 31 March 2024

Total Pension Contributions
*  Employee
*  Employer

£697 million
e £28 million
e £669 million

£464 million
e £26 million
e £438 million

Pension Benefits

Pension benefits paid £1,662 million £1,735 million
Payments on account of leavers £542 million £214 million
Net decrease in DB pensioners 1,511 1,107
Total increase in pensions benefits paid £10 million £73 million




Scheme Investments

2023
(as at 31 March 2023)

2024
(as at 31 March 2024)

Scheme Nets Investment £34.1 billion £31.9 billion
Pooled Funds £28.1 billion £25.5 billion
Scheme’s DC investments £239 million £75 million

Income distributed by pooled funds is shown within change in market value
(along with realised/unrealised gains and losses).

Scheme assets = DB investments + DC investments + current assets - current

liabilities.




Representations Received by EPTL

* Groups required to make representations generally on
an annual basis to EPTL.

* Representations process provides assurance to EPTL
that devolved activities are being undertaken to
required standard.

 Positive assurance was received on the required
representations.

* Representations for 2024/25 expected to continue to
be aligned with regulatory requirements.



Agenda Item 8
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Consider Matters Arising out of
the Presentations
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* Questions can be raised using the Question button,
alternatively, if you wish to speak use the Raise Your
Hand button and wait to be unmuted.

* |[n either case please state your name, Group and
whether you are an Active, Deferred or Pensioner
member.



Agenda Item 9
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Receive the Statement of
Accounts and Auditors’ Report
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* Members are asked to receive the Statement
of Accounts and the Auditors’ Report on the
Accounts for the year ending 31 March 2024

 There will be a vote to receive the Statement
of Accounts and the Auditors’ Report on the
Accounts for the year ending 31 March 2024
using the software.



Agenda Iltem 10

ESPS

The Electricity Supply Pension Scheme

Consider Resolutions
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Secretary’s Note to the Resolutions
The attention of members is drawn to the notes to the Scheme AGM Agenda.

Members’ resolutions voted on and carried at the Scheme AGM do not have any power
conferred upon them, and cannot instruct EPTL, Group Trustees, Employers, or others involved in
the running of the Scheme.

If any resolution is carried at the Scheme AGM, Electricity Pensions Limited (EPL) and Electricity
Pensions Trustee Limited (EPTL) will be notified. EPL and EPTL may or may not decide to take any
action in response to the resolution.

Vote

There will be a vote will be carried out after each resolution using the software.
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Resolution 1

For consideration at the 42nd Annual General Meeting of Members of the Scheme
on Tuesday 19 November 2024

We, the under-signed, Members of the Scheme, invite other Members of the Scheme at this
Annual General Meeting to consider and, if thought fit, adopt the Resolution set out below, for
transmission to the Chairman and Trustees of each ESPS Group.

PROPOSED BY: Roger Barnard (UK Power Networks Group)
SECONDED BY: Terry Johnston (E.ON UK Group)

RESOLVED: THAT THIS MEETING:

Having noted and considered the Explanatory Note, now requests that:

a) any Principal Employer under the Scheme who increased pensions in payment in 2023
and/or 2024 by less than the full RPI-related measure for such increases should now

b) use next year’s increases payable for such pensions under the Scheme as an opportunity to
take such additional steps as may be necessary (having regard to actuarial advice) to fund a
two-year programme designed to

c) mitigate the otherwise permanent reduction in the value of such pensions arising from the
Employer’s under-payments in the previous two years.
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Resolution 2

For consideration at the 42nd Annual General Meeting of Members of the Scheme
on Tuesday 19 November 2024

We, the under-signed Members of the Scheme, invite other Members of the Scheme at this
Annual General Meeting to consider and, if thought fit, adopt the Resolution set out below, for
transmission to the Chairman and Trustees of each ESPS Group.

PROPOSED BY: Roger Barnard (UK Power Networks Group)
SECONDED BY: Terry Johnston (E.ON UK Group)

RESOLVED: THAT THIS MEETING

Having noted and considered the Explanatory Note, and noting also the role of Scheme AGMs
in keeping under review the conduct of the general business of the Scheme, now calls upon EPL
[sic] to ensure that all Groups have arrangements in place whereby Group Trustees can at
appropriate intervals be ELECTED to office as specified by the Scheme’s constitution.
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Resolution 3

For consideration at the 42nd Annual General Meeting of Members of the Scheme
on Tuesday 19 November 2024

We, the under-signed Members of the Scheme, invite other Members of the Scheme at this
Annual General Meeting to consider and, if thought fit, adopt the Resolution set out below, for
transmission to the Chairman and Trustees of each ESPS Group.

PROPOSED BY: Roger Barnard (UK Power Networks Group)
SECONDED BY: Terry Johnston (E.ON UK Group)

RESOLVED: THAT THIS MEETING

Having noted and considered the Explanatory Note, now asks EPTL to make arrangements for a
small working group of Scheme Members who will:

a) consider the quality and effectiveness of Group communications issued to Members at the
time of annual pension increases, with a particular focus on clarifying the structure and
contents of pensions in payment, and

b) recommend drafting improvements to enable the production of a standard generic form of
communication that could be used by any and all Groups at the required times
notwithstanding specific differences of detail.
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Resolution 4

For consideration at the 42nd Annual General Meeting of Members of the Scheme
on Tuesday 19 November 2024

We, the under-signed Members of the Scheme, invite other Members of the Scheme at this
Annual General Meeting to consider and, if thought fit, adopt the Resolution set out below, for
transmission to the Chairman and Trustees of each ESPS Group.

PROPOSED BY: Roger Barnard (UK Power Networks Group)
SECONDED BY: Terry Johnston (E.ON UK Group)

RESOLVED: THAT THIS MEETING

Having noted and considered the Explanatory Note, now calls upon EPTL to request the
Chairman of each relevant Group to respond briefly and in writing (if they have not already
done so) to Members’ Resolution Number 2 on the agenda of last year’s Meeting (see
paragraphs 28 to 30 of the Minutes thereof), with a view to enabling EPTL to collate and
circulate for discussion the positions of the relevant Groups in relation to that Resolution.
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Resolution 5

For consideration at the 42nd Annual General Meeting of Members of the Scheme
on Tuesday 19 November 2024

We, the under-signed Members of the Scheme, invite other Members of the Scheme at this
Annual General Meeting to consider and, if thought fit, adopt the Resolution set out below.

PROPOSED BY: Terry Johnston (E.ON UK Group)
SECONDED BY: Keith Cockroft (E.ON UK Group)

RESOLVED: THAT THIS MEETING

Having noted and considered the Explanatory Note, now requests that the Minutes of this
Annual General Meeting should not be anonymised. **

Accordingly, all speakers are asked to give full and meaningful consent to the use of their
names being published in the EPTL Minutes of this Meeting and of any subsequent EPTL AGM.

** the process of removing identifying information from something so that the original source
cannot be known (Cambridge Dictionary).
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Resolution 6

For consideration at the 42nd Annual General Meeting of Members of the Scheme
on Tuesday 19 November 2024

We, the under-signed Members of the Scheme, invite other Members of the Scheme at this
Annual General Meeting to consider and, if thought fit, adopt the Resolution set out below.

PROPOSED BY: Terry Johnston (E.ON UK Group)
SECONDED BY: Keith Cockroft (E.ON UK Group)

RESOLVED: THAT THIS MEETING

Having noted and considered the Explanatory Note, requests the Board of Directors of EPTL,
following consultation with Groups, to prepare, publish, and issue to the Department of Work
and Pensions a Scheme-wide statement in terms that confirm that any major changes that are
planned to be made to the structure or governance of the UK’s defined benefit pension
schemes:

a) must be driven by the overriding need to strike a fair balance between the interests of scheme
employers and the interests of their members,

b) must provide, in each case where it is relevant, for the full and fair sharing of any available
surplus as a condition precedent to changes, and

c) must ensure there is no dilution of the fiduciary duty of scheme trustees to act at all times in

the best interests of scheme members. "



Agenda Item 11

Consider any other Competent
Business
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DATE OF AGM 2025

18 November 2025
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Thank you for attending the ESPS
42nd Annual General Meeting




